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This study aims to suggest the introduction of accreditation for training 
institutions and programs to comprehensively evaluate and certify the 
competence of the institutions and their training courses for dealing with the 
changing promotions of training institution projects. First, we analyzed that the 
relationship between the current evaluation system for training institutions, 
related accreditation systems, and vocational competence development account 
systems through research into Korea and other countries and through a literature 
review. We reviewed the accreditation cases for educational training institutions 
of Australia and the USA and Korea, and then drew from the suggestions of 
this study through a Delphi survey. 
Currently, most training institutions spend large sums of money, manpower, 
and material resources on the yearly evaluation. However, organizations are 
more focused on acquiring good grades than actually improving their training 
quality. Particularly, existing evaluation systems are estimated to lack 
effectiveness in providing management for the institutions receiving the lowest 
grades. Also, the operation of the training account system for a few trainees 
who have accounts causes the continuation of inferior training institutions, 
because it cannot force the less competent training institutions to withdraw 
services. To remove these factors and inefficiencies of the training institution 
evaluation process, the introduction of an evaluation system that can estimate 
the training organizations' operating competence and training quality should be 
considered. 
These problems suggest that an accreditation system should be introduced to 
understand not only exact information on the training programs of the 
educational organizations but also the competence of the organizations at the 
same time.
According to the results, the goal of the accreditation of training institutions 
is to guarantee program quality. To achieve this, the accreditation system should 
expand the options of training programs by ensuring and continually improving 
training quality, and offering complete and accurate information on the training 
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contents to trainees. Moreover, the government (Ministry of Labor) should 
become the main body for accreditation to secure the authority of the 
accreditation. It is considered that the government agency mentioned is 
appropriate to act as an accrediting organization. 
The objects of accreditation are certified in both job training institutions and 
their programs, and the most suitable standards are applied to the accreditation 
considering the goal of accreditation of guaranteeing program quality. The 
evaluation form is based on an absolute scale, and it simply announces to the 
public whether an institution was accredited or not. The training organizations' 
freedom will be guaranteed during the period of accreditation over three years. 
First and foremost, the outcomes of accreditation will be used as evidence when 
the government supports training organizations and as a reference point for 
trainees' program options.
Finally, for the introduction to the accreditation system for training 
institutions, the legal basis of these practices and the evaluation standards for 
accreditation will be needed to develop through the following research. As the 
legal basis, the Workers Vocational Skills Development Act, its enforcement, 
and its enforcement regulations should be improved, and related guidelines 
should be also prepared. Moreover, the evaluation criteria for the accreditation 
system, divided into the evaluation of training organizations' competence and its 
programs, should be developed for each of the particulars and a valid index for 
each evaluation item produced.
